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Ocean View Flowers Internship 
By Elizabeth Tanner 

I n January I stuffed my few college belongings into a car and headed out of town, making the 
trek from snowy North Idaho through blizzards and black ice to arrive at the warm California coast of 
Lompoc. Located near Santa Barbara, my job showcased some of the most stunning views—just five 
minutes from the ocean and near the Vandenberg Air Force Base. Star�ng work at 6am every day, I got 
to see amazing sunrises from the valley, and finished work in �me to enjoy the warm a�ernoons. I lived 
with a couple who have hosted several foreign exchange students and were very accustomed to new 
people in their home. They were gracious, laid-back, acquainted with the area and helped me meet new 
people.   I ended up knowing most of the neighbors and a�ended events and dinners with them. 

In telling you a bit about the company, I also want to give you a vision of what it looked like, inform you 
of my du�es in the office, and tell you of my hands-on produc�on, trips, events and the various cultures 
at the farm. This leads me to evaluate my experience and sharing how it has affected where I hope to go 
next. 

As a senior at the University of Idaho studding Hor�culture and Urban Agriculture, I was accepted for the 
Vic and Margaret Ball Internship Scholarships  by the American Floral Endowment (AFE) and was 
connected with Ocean View Flowers (OVF) for my internship. They are a large cut flower farm in Lompoc 
California, owned by an old-�me family farmer, Bob Wi� and his wife, who also own two other 
companies. One company is a processing plant for the pre-made vegetable trays you find in the grocery 
store; the other company is a vegetable farm called Santa Barbara Farms. Their three sons are the next 
genera�on to take over farming, and are becoming more a part of the company as their dad moves 
towards re�rement. OVF works very closely with Santa Barbara Farms as they share an office building, 
land, equipment and coolers in the main growing loca�on of Lompoc.  

OVF farms 400 acres of land and ships out on average five semi-loads of flowers a day five to six �mes a 
week. They bring in two semi- loads from our fields and one semi-load of purchased product. The 
flowers are grown in three different loca�ons. In January, they grow on leased land in the desert further 
south in Braille, and in March, they move to harves�ng in Maricopa, which is near Bakersfield. Then, 
harves�ng begins on their own land of Lompoc the end of April where our office and coolers are located. 
Harves�ng con�nues in Lompoc through the summer and up to September, then they move back to 
desert farming. 

All flowers are grown outdoors with no greenhouse or hoop houses. The cool coastal   climate is great for 
Stock and it is a well-loved flower in the industry making it the number one flower OVF grows. The 
biggest advantage of not having growing structures is that it’s easier to rotate fields and use the same 
farm equipment to produce the vegetables and flowers. 

OVF is one of the top, if not  the  top producer of Stock in the USA, while growing a few other fillers, 
depending on the �me of year. This allows for more variety of product for the sales people and keeps 
steady work for the field hands. OVF has about 50 full-�me employees and 50 part-�me. When I 
interned for them, they also grew Ranunculus, Larkspur, Bells of Ireland, Green Mist, Craspedia, 
Delphinium, Hybrid Delphinium, Bupleurum, Queen Anne’s lace, Orlaya, and Poppy Pods. 

Being the first intern at OVF, my du�es were always changing and I got to see almost every aspect of the 
business.  I was some�mes in the office doing computer work, some�mes doing hands on produc�on, 
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and on occasion traveling and mee�ng people. My jobs or projects typically lasted a week, and then I 
would be on to something new. 

When I first arrived, I worked in their sales office, pu�ng data codes into a new ordering system for their 
sales people. I learned more   about flowers as I wrote up info on all their flowers for an updated website 
and app under construc�on. Over the   next four months,   I was in   and out of the office doing a few other 
projects. For one project, I made excel spread sheets with seeding data for the head farmer. This is seed 
stock that they produce themselves because of the quan��es they need, and because they can produce 
seed with a higher percentage of double-count Stock flower. The double-count Stock are the females, 
and the single count are the male flowers which they don’t harvest. In ge�ng that percentage, a greater 
yield per acre is reached.  

For their biggest holiday—Mother’s Day, I created spread sheets of the pre-booked product and checked 
pricing. I also shadowed the sales people to understand the current ordering system they were using to 
poten�ally help them understand the new system. I learned about sales goals, rules of selling and 
par�cipated in their sales Mee�ngs. I shadowed the buyer for OVF who brings in other California flowers 
to add into the mix of things they grow.  I enjoyed seeing how important it was to show that one cares 
about the people they work around, but also, building a rela�onship with the buyers. I learned about 
ranking customs and how 80% of sales are only done with the top 20 buyers, and to focus on them first 
when product is limited. Being short on flowers did happen quite a bit because of the rain which set back 
flower harves�ngs.  

 On the produc�on side of things, I worked in their big walk-in coolers—packing boxes, re-bunching 
flowers, and sleeving them for the wholesale/mass market. In each part of the business, the different 
en��es have their own culture. The cooler consisted of about fi�een to twenty ladies, a few guys to 
drive the forkli�s and assemble the pallets of boxes, and the two packaging managers. In the coolers, 
everyone was bundled up and arrived at 7am with their thermos of coffee. Big speakers would blast 
Mexican music over the sound of the cooling unit and a cheerful a�tude exuded from the cooler. The 
packing manger or other workers would bring in something tasty like  Conchitas  (Mexican sweet bread) to 
start the day off and food was always happily shared. They started work off every day by circling up 
outside and doing stretches together and then the day would be off and running. We typically had three 
breaks a day, always taken together like a team.  

I worked in their sleeving room, prepping the plas�c sleeves with s�ckers and food packets for the 
harvesters in the field. There were only three or four ladies that did this, and it was more of a quiet 
atmosphere where the workers wore ear buds and didn’t talk a lot. It was also the place where people in 
the yard or cooler would go to take a break and chat, but didn’t want to be seen. 

I also learned how to harvest flowers in big fields with half-a-mile-long rows full of color. I was with a 
crew of five ladies. We each chose a row and began cu�ng stems, stripping the bo�om leaves and 
bundled the flowers typically in a ten-stem bunch. We would leave the bundles in the rows to be picked 
up on our way out of the field and be carried on our shoulders and head. The stems of the flowers were 
recut and put in buckets on a trailer. When the fields were in full produc�on, we used a tractor with a 
trailer that went through the fields and we harvested behind while tossing the flowers onto the trailer 
with someone sleeving and placing them in buckets. I got to harvest Craspedia, Delphinium and Hybrid 
Delphinium.  Occasionally, we would finish off the day with a bit of weeding but there were crews that 
did only that for us. 

Harves�ng was what I enjoyed most, it was outdoors and I loved the culture and atmosphere. 
The harvest crews could be five to ten people with a foreman. Someone always had a speaker hooked to 
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their belt and would blast the favored Mexican music while singing along. Although I spent several weeks 
with them, I’m pre�y sure I wouldn’t recognize anyone in town because they were always covered from 
head to toe. It didn’t ma�er how hot it was their skin was going to be safe from the sun. There was a lot 
of laughter and food sharing at breaks and I tried all sorts of new things. The foreman that I was under 
also had her mom on the crew and she loved cooking. They would pull out their li�le camp stove and 
toast their tor�llas for their meals. Mexican culture is very family oriented and nearly everyone was 
related to someone else that worked for OVF. This white, blond hair, blue eyed girl certainly stood out 
amongst all the Mexicans, but they welcomed me into their family, and I felt Mexican too.  

 I shadowed one of the growers to see how their plan�ng, seeding, and pes�cide opera�ons worked. 
Watched a bit of problem-solving since California has received so much rain that it made farming a li�le 
more challenging in some ways. I also got to have a few conversa�ons with their head farmer, Frank, and 
talk about some of the problems they were dealing with such as Xanthomonas affec�ng their Stock in 
Maricopa. I got to experience quality control: standing at the conveyor belt, checking the stock for 
quality, and pulling and replacing product. I also took samples each day of the stock for about a month, 
documen�ng and seeing what product, out of my samples, reached specs and if the quality was ge�ng 
be�er.  

There was also several trips and events I took part in. I traveled with my boss to check out one of the 
three growing loca�ons and see the harves�ng over in Maricopa which was warmer. They harvested 
Stocks there before beginning in Lompoc. We also made a trip to Santa Barbara to check out the super 
markets that the company sells to, meet the buyers in the floral sec�ons, analyzed the stores, and how 
OVF compares to the compe��on. My boss and I flew back to my home state of Idaho and visited Boise 
to help set up a new Albertson’s Market Fresh store and make connec�ons with people in that industry. I 
was able to help with the tour the farm gave to a busload of high school students who came to visit. I 
was also a part of a lunch and tour given to some buyers of OVF who came to visit from all over the USA. 

I really enjoyed my �me at OVF. I learned how the different parts of a flower farm work together on a 
massive scale. It was neat to understand what goes into providing a product like a bouquet at a grocery 
store. I learned things that I had hoped to learn about the flower industry and much more. The things 
that I had not expected to learn were sales, (something I knew very li�le about), understanding excel 
be�er, analyzing stores (and the thought that goes into that), mee�ng people in the industry and making 
some great connec�ons. I had hoped to learn about plan�ng, harves�ng and packing, which I certainly 
learned a lot about over the four months.  

The only thing that comes to mind that could be improved in the internship would be more structure 
and �me with the farmers. I think the structured part will naturally get be�er for anyone following a�er 
me, and because the farmers travel so much, they aren’t always in Lompoc. I would certainly 
recommend this internship to others. My boss, and the people I worked with, were very welcoming. 
They were always open to answering ques�ons and didn’t expect me to know everything. They helped 
me to get to know the area, cared about life outside of work, and my boss trusted me with several 
projects. I was always learning something new and my boss felt learning was something that should be 
ac�vely happening every day in the office. If I were to give advice to anyone going into an agriculture 
field it would be to learn Spanish. I wish I had taken college classes to learn the language before this 
internship. I got to work with a lot of Mexicans and most of them didn’t speech English, which made 
things very interes�ng and a bit challenging. 

This internship has helped me understand be�er what I enjoy, now that I have had more hands-on 
experience. I think it has altered my goals a bit in knowing that I don’t really want to work long term for a 
big flower farm. I think that working for a smaller farm, or owning my own business, I would get more 

3 
 



Tanner 
 

variety in my daily ac�vates. When you are in a big company like OVF, the workers become very good at 
their job, but they don’t necessarily get variety. I would get �red of that easily. I think it has also 
encouraged me to learn more about the floral design side of things. I know so much more about the 
farming and selling part of the business, but not so much about the design part. I definitely got a unique 
experience and perspec�ve by working in every aspect of OVF. I may even understand the business 
be�er than some who have worked there for years because I understand the big picture. I became 
friends with workers in the fields, the cooler, the office, and it gave me a respect and understanding for 
their roles. I saw the work it takes to keep things running smoothly, and saw the challenges when things 
went wrong.  

I had a wonderful learning experience interning at Ocean View Flowers in California.  
I never dreamed I would have experienced and learned so much. 

OFFICE VIEW           FIVE MINUTE DRIVE FROM WORK 

HARVESTING CRASPEDIA HARVESTING DELPHINIUM 
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BUNCHING BORONIA         ROSES AT THE ALBERTSON’S OPENING  
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